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Your Team of Trusted Advisors



Purpose and Types of Retirement Plans

6



• Employee Retention

• Attract & Retain Key Employees

• Maximize Owner Contributions

• Tax Deduction/Credit for Business
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The Power of a Plan
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Types of Retirement Plans



Tax Credits
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• Secure 1.0: Limited to employers with less than 50 employees – 50% of costs

• SECURE 2.0: Expanded to employers up to 100 employees

• Credit Amount:

➢ 50 Employees: 100% of qualified start-up costs, up to $5,000 per year for the first 

three years

➢ 51-100 Employees: 50% of qualified start-up costs
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Start-Up Costs
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• Required: Applies to new 401(k) and 403(b) plans (2025) *

• Initial contribution rate: At least 3%, increasing 1% annually until 10%

• Impact: Encourages higher participation and savings rates.

• Benefit to employer: Tax credit $500/year for 3 years upon adding this feature

• Eligibility: Fewer than 100 employees, new plan or improving enrollment features

* Note: Existing plans can implement and be eligible for credit

Automatic Enrollment



• Eligibility: Employers with up to 100 employees, establishing a new plan

• Effective: 1/1/2023

• Credit Amount: Up to $1,000 per employee for employer contributions, phased down 

over five years:

➢ 100% for the first two years

➢ 75% in the third year

➢ 50% in the fourth year

➢ 25% in the fifth year
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Employer Contributions



Cash Balance Plans
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Cash Balance Plan Overview
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• Company need for significant tax deductions

• Company with excess cash and stable cash flow

• Company with high, stable earnings from year-to-year

• Business owners seeking opportunities to save beyond a 401k plan

• Company that often (but not required) has a small number of key employees

Who Should Consider a Cash Balance Plan?



Additional Considerations
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• After-Tax 401(k) Contributions

• In-Plan Roth Conversion

• Bypass Annual Roth IRA 

contribution Limits

Mega Backdoor Roth



• Employee Retention

• Attract & Retain Key Employees

• Maximize Owner Contributions

• Tax Deduction/Credit for Business
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Why Does this Matter?
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• Catch-Ups for Employees earning > $150,000 in FICA Wages = Roth

• Investment allocation still appropriate?

2026 Planning
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